
 

II ICEM Conference · October 18-19, 2022 1 

 
 

 
 

 
 

 
 
 
 
 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Entrepreneurship in 
a disruptive world 

EDITORS: 

Alicia Mas-Tur 
Dolores Garzón Benítez 
Norat Roig-Tierno 
Pau Sendra-Pons 
Andrea Rey-Martí 



 

II ICEM Conference · October 18-19, 2022 2 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Second edition published by RESOCEM · Research Society on 
Entrepreneurial Motivation, 2022 

 
ISBN: 978-84-09-44301-7 

 
 
 
 



II ICEM Conference · October 18-19, 2022 3

Funding from Proyecto Emergente GV/2021/121 by 
Generalitat Valenciana is gratelly acknowledged. 

Thais Glod | CEO and Founder of InnoBound | COO, and 
Founder of the TRL+ | Board Director of Asociación Nosotras 

Filomena Maggino | Professor of Social Statistics at the University 
of Rome La Sapienza, Italy 

ACKNOWLEDGEMENTS 

PLENARY SPEAKERS 



 

II ICEM Conference · October 18-19, 2022 4 

 
 
 
 
 
 
 
 
 
 
 
 
 

GENERAL CO-CHAIRS 
 

Dra. Alicia Mas Tur 
Dra. Dolores Garzón Benítez 

 
 

SCIENTIFIC COMMITTEE CHAIR 
 

Dr. Norat Roig Tierno 
 

 
ORGANIZING COMMITTEE CHAIR 

 

Dr. Pau Sendra Pons 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

ORGANIZATION 



 

II ICEM Conference · October 18-19, 2022 5 

 
 
 
 
 

SCIENTIFIC COMMITTEE 

 

Adela Valero Aleixandre 
Alberto Ferraris 

Andrea Rey-Martí 
Antonia Mohedano Suanes 

Antonio Leal Rodríguez 
Carla Martínez-Climent 
Clara Martínez-Fuentes 

Dianne Welsh 
Edurne Zubiria Ferriols 

Filomena Maggino 
Francesca Ricciardi 

Francisco Muñoz Murgui 
Francesco Perotti 

Gema Albort Morant 
Helena Martins Gonçalves 

Hsin-Yu Huang 
Huai-Te Huang 

Huang Hsin Yu 
Ilu Vallet Bellmunt 

Ingrid Wakee 
Inmaculada Bel Oms 

Lorenzo Revuelto 
Luis Martínez Cháfer 
Mª Ángeles Revilla 

Mercedes Marqués Andrés 
Sang Lee 

Shikhar Sarin 
Silvana Trimi 

Simona Grande 
Teresa Martínez Fernández 

Teresa Vallet Bellmunt 
Trina Sego 

Víctor del Corte Lora 
Wen-Chin Tsen 

 

 

ORGANIZING COMMITTEE 
 

María Rodríguez-García 
Maria Orero-Blat 
Sandra Enri-Peiró 

Nuria Chaparro-Banegas 
Alberto Badenes Rocha 

Samuel López-Carril 
Paula Tonda 

Sara Belarbi-Muñoz 
Blanca Andreu 

 
 
 
 
 
 
 
 
 



 

II ICEM Conference · October 18-19, 2022 2 

 
 
 
 

 
 
 
 
 
 
STUDENTS' MOTIVATIONS STARTING A BUSINESS WHITHIN STUDENT 
MINI COMPANIES. Airita Aksjonenko, Inese Mavlutova…………………….5 
 
FOSTERING INNOVATIVE BEHAVIOR THROUGH HIGH PERFORMANCE 
WORK PRACTICES IN PUBLIC EDUCATION SECTOR. THE MEDIATING 
ROLE OF PUBLIC SERVICE MOTIVATION AND ENGAGEMENT. Miguel 
Sánchez-Pérez, Lorenzo Revuelto-Taboada, Alicia Mas-Tur………………..10 
 
WHAT MAKES A COMPANY HAVE STRATEGIC AGILITY? Enrique de 
Diego Ruiz, Paloma Almodóvar, Ignacio Danvila del Valle…………………14 
 
A MATTER OF RESOURCES: HOW SUSTAINABILITY INTERACTS WITH 
DIGITALIZATION AND FINANCIAL PERFORMANCE. Francesco Martielli, 
Federico Caricasulo, Emanuele Doronzo……………………………………15 
 
EMPRENDIMIENTO FEMENINO Y EMPRENDIMIENTO SOSTENIBLE: 
VINCULACIÓN Y TÉRMINOS CLAVE. Sandra Enri-Peiró, Alicia Mas-Tur, 
Norat Roig-Tierno…………………………………………………………………19 
 
THE APPLICATION OF ENTREPRENEURSHIP BASED ACTIVITIES FOR 
THE DEVELOPMENT OF AGRO-STARTUPS. Aistė Ragauskaitė, Jurgita 
Zaleckienė………………………………………………………………………….21 
 
CALIDAD DE VIDA Y EMPRENDIMIENTO: UN ANÁLISIS DESDE EL 
PARADIGMA DEL DESARROLLO HUMANO. Bladimir José de la Hoz 
Rosales, Ignacio Tamayo Torres, José Antonio Camacho Ballesta………..24 
 
BÚSQUEDA DE PATRONES EN LA LITERATURA: UNA INTERSECCIÓN 
ENTRE ECO-INNOVACIÓN Y SISTEMAS DE INNOVACIÓN. Nuria 
Chaparro-Banegas, Alicia Mas-Tur, Norat Roig-Tierno……………………..29 
 
TRAINING IN SUSTAINABILITY IN AGRI-FOOD AREA DEGREE 
PROGRAMS. Cristina López-Cózar-Navarro, Sonia Benito-Hernández….33 
 
OPPORTUNITY TYPES AND MOTIVATIONAL MIXES: A GENDERED 
PERSPECTIVE. Colin Donaldson, Jorge Villagrasa………………………….35 
 
SOCIAL ENTREPRENEURS: THE CASE OF THE BLUE LAGOON, 
ICELAND. Einar Svansson……………………………………………………….38 

INDEX OF CONTENTS 



 

II ICEM Conference · October 18-19, 2022 3 

 
EFECTOS DEL FENÓMENO DE LA IMPOSTORA Y AUTOEFICACIA 
EMPRENDEDORA SOBRE LA SATISFACCIÓN VITAL DE 
PROFESIONALES VALENCIANAS. Sara Enrique, Zaira Torres, Sara 
Martínez-Gregorio, Amparo Oliver, Aida Vizcaíno Estevan………………...42 
 
FUNCTIONAL DIVERSITY, LEADER EXPERIENCE, AND NASCENT 
VENTURE EMERGENCE. Francesco Maria Barbini, Marco Corsino, Paola 
Giuri, Mohammad Hawily, Zinaida Sianova…………………………………...48 
 
ENTREPRENEURIAL TEAMS’ CULTURAL DIVERSITY AND START-UPS 
INTERNATIONAL STRATEGIES. Mohammad Hawily, Paola Giuri………51 
 
SIMILARITIES AND DIFFERENCES IN THE INTRAPRENEURIAL 
INTENTIONS OF SPANISH AND COLOMBIAN UNIVERSITY STUDENTS. 
Pedro Baena-Luna, Francisco Maza-Ávila, Macarena Pérez-Suárez, Isadora 
Sánchez-Torné…………………………………………………………………….55 
 
SOCIAL INNOVATION: BEYOND SOCIAL AND GREEN. María Arnal 
Pastora, Norat Roig-Tierno, José Antonio Belso-Martínez………………….58 
 
ECONOMÍA DEL DATO Y TRANSFORMACIÓN DIGITAL. Laura C. Olcina-
Puerto, Norat Roig-Tierno, Francisco Mas-Verdú…………………………….63 
 
FUNCIONES Y BLOQUEOS TRANSFORMATIVOS EN EL SISTEMA 
REGIONAL DE INNOVACIÓN DEL BIOBÍO. Juan-Yamil Sandoval-Nehme, 
Francisco Mas-Verdú, Norat Roig-Tierno……………………………………...69 
 
CAPACIDADES DINÁMICAS COMO CONDUCTORES DE LA ADOPCIÓN 
AL MARKETING DIGITAL EN LOS AGRONEGOCIOS DURANTE EL 
COVID 19. Neftalí Parga-Montoya, Héctor Cuevas-Vargas, Javier Eduardo 
Vega-Martínez……………………………………………………………………..75 
 
ODS RELACIONADOS CON LA PROSPERIDAD EN LOS PAÍSES DE 
AMÉRICA LATINA Y EL CARIBE, UNA APROXIMACIÓN A TRAVÉS, DE 
ANÁLISIS DE CONGLOMERADOS. Elba Patricia Benavides Sánchez, José 
Ernesto Amorós, Ismael Moya Clemente, Gabriela Ribes Giner…………...79 
 
ANALYSIS OF TAX INCENTIVES FOR STARTUPS IN THE SPANISH 
STARTUP BILL. Teresa Puchol Tur……………………………………………..84 
 
SHIFT CARGO FROM ROAD TO RIVER AS A WAY TO SUSTAINABLE 
DEVELOPMENT: EVIDENCE FOR THE REPUBLIC OF LITHUANIA. Elena 
Plotnikova, Milita Vienažindienė, Stasys Slavinskas………………………….87 
 
MOTIVOS QUE LLEVAN A INICIAR SU NEGOCIO A LAS 
EMPRENDEDORAS VALENCIANAS. Sara Martínez-Gregorio, Zaira Torres, 
Sara Enrique, Aida Vizcaíno Estevan…………………………………………...91 
 



 

II ICEM Conference · October 18-19, 2022 4 

CONTROL FREAKS OR GOOD PARENTS? ENTREPRENEURIAL 
MOTIVATION AND FIRMS’ INNOVATIVE PERFORMANCE. Piero 
Esposito, Francesco Ferrante…………………………………………………...96 
THE IMPACT AND SCOPE OF THE CIRCULAR ECONOMY 
APPLICATIONS IN THE ORGANIZATIONS. Ana Palanca Roig………….101 
 
DETERMINING FACTORS FOR THE CREATION OF UNIVERSITY JOB 
EXPECTATIONS IN THE AGRI-FOOD AND BIOSYSTEMS AREA. Sonia 
Benito-Hernández, Cristina López-Cozar Navarro, Tiziana Priede 
Bergamini………………………………………………………………………...103 
 
LA INFLUENCIA DE LA EDUCACIÓN FINANCIERA Y EMPRENDEDORA 
EN EL USO DEL CROWDFUNDING EN LOS MÚSICOS. Paula Montero-
Benavides, Gema Albort-Morant……………………………………………...106 
 
THE INFLUENCE OF ENTREPRENEURIAL MARKETING IN START-UP 
BUSINESSES. CASE STUDY KOSOVO. Tringa Danca Hoti, Yllka Poteri 
Avdiu………………………………………………………………………………109 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

II ICEM Conference · October 18-19, 2022 48 

FUNCTIONAL DIVERSITY, LEADER EXPERIENCE, AND NASCENT 
VENTURE EMERGENCE 

 

Francesco Maria Barbini 
Department of Management, Bologna University, Italy 

francesco.barbini@unibo.it 
 

Marco Corsino 
Department of Management, Bologna University, Italy 

marco.corsino@unibo.it 
 

Paola Giuri 
Department of Management, Bologna University, Italy 

paola.giuri@unibo.it 
 

Mohammad Hawily 
Department of Management, Bologna University, Italy 

mohammad.hawily2@unibo.it 
 

Zinaida Sianova 
Department of Management, Bologna University, Italy 

Zinaida Sianova@unibo.it 

 
 
 
Principal topic 
In the process of venture creation, nascent entrepreneurs face significant resource 
constraints. One way to overcome resource scarcity is to proactively seek new venture 
team members with diverse and complementary skills (Ucbasaran et al., 2003). However, 
overreliance on resource-seeking strategy may also result in a failure to develop shared 
understandings, trust, and cohesion among new venture team members. Research has 
affirmed a common tendency for homophilous selection of team members in the earliest 
stages of the venture (Forbes et al., 2006; Ruef et al., 2003; Barbini et al. 2020). Indeed, 
the team at the nascent stage is still fragile and at high risk of disbandment unless it can 
establish shared identity, processes, commitment, and trust (Foo et al., 2006). Thus, it 
seems that there are advantages of homophily, as it is otherwise unclear why founders 
would not want to pursue widely known long-term benefits of diversity in terms of 
funding, growth, and reaching IPO (Beckman et al., 2007; Franke et al., 2008). 

Despite the role of founding teams in forming new ventures one individual often 
emerges as the distinct leader (Ensley et al., 2000). Furthermore, having a clear leader 
can benefit venture teams at the nascent stage (Foo et al., 2006). Team homophilous 
social ties may favor the emergence of a new venture, but similarly important is the 
experience of a leader in start-up creation. In line with Thiess et al. (2016), we study the 
role of diversity of different types of experiences of the founding team in the transition 
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of early entrepreneurial ideas into new ventures and add the dimensions of 
heterogeneity of members’ age and education. 

Several studies showed that new venture teams are more likely to be composed 
of age homogeneous members (Ruef et al., 2003). Age similarity improved the 
perceived value of the potential cofounder by nascent entrepreneurs (Grossmal et al., 
2012). However, age diversity has been shown to positively affect performance for new 
ventures, though after a long time when emotional conflict triggered by age diversity is 
largely overcome (Steffens et al., 2012). 

Like age, occupation and education also exhibit significant homophily in 
networks (McPherson et al., 2001). Individuals are more likely to form ties with others 
who share the same educational level (Kalmijn, 1998). Moreover, Hellerstedt et al. 
(2007) showed that educational diversity increases the likelihood team member exits 
from entrepreneurial teams. 

In an organizational setting, team members with different functional 
backgrounds may have difficulties exploiting their diverse expertise due to cross-
functional communication issues (Bunderson & Sutcliffe, 2002). We expect these 
diversities to decrease the likelihood of meaningful interactions and interpersonal 
understanding, bringing frictions and lower performance of nascent venture teams. 

If the breadth of fields and experiences may limit the possibility that an 
entrepreneurial idea translates into a new venture, the depth of experiences of the leader 
compensates for this negative impact. One of the key indicators of general human 
capital is the amount of formal education attained (Hmieleski et al., 2015). Irrespective 
of the field being studied, formal education tends to amplify the logic-based and 
analytical way of thinking, the entrepreneurs' ability to get formal sources of funding 
(Slavec & Prodan, 2012), and creativity, curiosity and ambition (Hmieleski et al., 2015). 
Those qualities tend to be particularly useful in high uncertainty, which is a fundamental 
feature of the nascent stage. For these reasons, we expect that leaders having a higher 
level of formal education may be more efficient at leading their team to the operational 
stage. 

 
Method 
We use data on 155 teams of participants in a business plan competition organized 
annually by territorial institutions in Romagna in 2010-2019 (data sources: business 
plans, Orbis, Italian Chamber of Commerce). We used logit models to run preliminary 
estimations. Our dependent variable is a dummy measuring if the new venture was 
formally established. 
Independent variables include: 
Age diversity, calculated using the coefficient of variation; Functional diversity and 
Educational diversity are calculated with the Blau's index. To measure functional 
diversity we identified the functional areas in which members had most months of 
occupational experience. For educational diversity, we use the educational field. 
Educational attainment of the leader was measured as its highest academic degree. We 
also preliminary included measures of S&T and management fields or functional 
experience of the leader to characterize their capacity to integrate diverse people and 
knowledge and pursue cognitive alignment and communication in the nascent stage. 
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We control for the team size, the high/low degree of R&D intensity of the sector and 
the presence of at least one team member with entrepreneurial experience. 

 
Results 
Table 1 reports the preliminary results. Age diversity is positively associated with new 
venture emergence, denoting the beneficial presence of older members in teams with 
mates of diverse and minor ages. By contrast, teams showing high levels of functional 
and educational diversity are less likely to establish a company. 
We also find that the team leader educational attainment increases the likelihood of 
new venture emergence. Technical experience has a negative impact, while managerial 
experience has weak effects. 
The full version of this paper will deepen the analysis of managerial and technical 
education and develop conceptual and empirical analyses focused on the interactions 
between education and experience of the leader and team diversities. 

 
Keywords: nascent entrepreneurship, leader, functional diversity, education, team 
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